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Week of September 4, 1972 


BLACK YOUNG PEOPLE NEED TO CONSIDER NON-COLLEGE 


CAREER OPTIONS, MRS. KOONTZ SUGGESTS 


OKLAHOMA CITY -- Black young people need to pay greater attention to the exist- 


ence of challenging, good-paying jobs that do not require four years of college 


preparation. 

This is the advice of Elizabeth Duncan Koontz, Deputy Assistant Secretary of 
Labor and Director of the Department of Labor's Women's Bureau. 

Many young people who are not interested in careers that require a college 
education are pressured into going to college by their peers as well as by their parents 
and teachers, Mrs. Koontz recently told the national convention of Zeta Phi Beta here. 
"College is not the only way to get training," she said, "but many young people have 
been caught up in a kind of ‘college syndrome’ that says, ‘you're not anybody unless 
you've gone to college.’ 

"Somehow we've got to get over this business of pushing everybody into college, 
and yet I acknowledge that within the minorities we still must encourage large numbers 
to go into professions and go to college because minorities account for such a small 
percentage of our professional workers. But we shouldn't force college on those 
who don't want it." 

Mrs. Koontz said that skilled trades and crafts pay as well or better than 
many professional jobs and that young women as well as young men should be encouraged 
to train for them. 

Over the past four years, the percentage of black young people in apprenticeship 
programs registered with the Department of Labor has doubled. In addition, the number 
of apprenticeable trades open to women has increased from about 60 in 1968 to over 100. 

Labor Department studies indicate that the demand for college educated workers 
during the 1970's will just about balance the estimated supply of college graduates. 
However, the long term outlook is for a sharply reduced demand in certain professions 
that have in the past absorbed a large portion of college graduates. Teaching is the 
outstanding example of an occupation where the decline in overall job prospects means 


that many would-be teachers, particularly women, are going to have to plan other 
careers. 





































Week of September 4, 1972 


MINORITY APPRENTICE PLACEMENTS BY 
LABOR DEPARTMENT CENTERS SHOWS GAIN 
IN 1972 

WASHINGTON-- Nearly one-third of all apprentices placed by the Labor 
Department's 34 Apprenticeship Information Centers (AICs) in fiscal 1972 
were from minority groups, Manpower Administrator Paul J. Fasser, Jr., 
has announced. 

During the year ended June 30, 2,288 minority applicants at the 
AICs became apprentices in programs registered with the Labor Department's 
Bureau of Apprenticeship and Training, or with State appreniceship 
agencies. 

This 30.3-percent minority apprentice placement ratio is 27 
percent higher than FY 71 and 43.5 percent higher than FY 70. In 
FY 71, 23.9 percent of all placements were minority apprenctices; 
in FY 70, 21.8 percent. 

The total of all apprentices placed during FY 72 by the AICs was 
7,551. The AIC program is part of a continuing Labor Department effort 
to implement the directives issued by President Nixon in his White 
House Statement of March 17, 1970. Of the 7,551 apprentices placed 
in FY 72, 6,009 (80 percent) became building and construction trades 
apprentices. Of the latter, 1,921 (30 percent) are members of 
minority groups -- a 6 percent higher ratio than FY 71 when there were 
1,239 minority apprenticies (24 percent) out of 5,140 placed. 

AIC cities with the highest number of apprentice placements in 
in 1972 were: the District of Columbia, 1,096 (37 percent minority) ; 
Phoenix, 773 (17 percent); Chicago, 539 ( 27 percent); Portland, Ore., 
510, (8 percent); Pittsburgh, 379 (57 percent); and Philadelphia, 

333 (25 percent). 


The Apprenticeship Information Centers, administered by the 


(More) 
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the Labor Department's Manpower Administration, orginated in 1963. Their 
purpose is to provide available information on apprenticeship 
opportunities in the communities in which they operate and to give 
necessary support and assistance to young men and women who wish to 
become apprentices in the skilled apprenticeable trades. 

The AICs operate under the auspices of the State Employment 
Service in the cities in which they are located. 


A five-year comparison of apprentice placements follows: 


Fiscal Year Total placed Minorities placed Minority percentage 


1968 6,180 1,038 16.8 
1969 8,092 1,583 19.6 
1970 7,829 1,705 21.8 
1971 6,678 1,595 23.9 
1972 7,551 2,288 30.3 
5-year totals 36,330 8,209 22.6 
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HOWARD UNIVERSITY GRAD NAMED 
TO HIGH-LEVEL MANPOWER POST 

SAN FRANCISCO -- Louis J. Johnson, Jr., a former director of the California 
State Department of Human Resources Development, has been appointed to a high-level 
manpower development position to help the San Francisco Federal Regional Council im- 
prove employment opportunities for minorities and women. 

The Houston, Tex., native has been named Executive Secretary to the newly 
organized Citizens’ Advisory Committee for the Council. His appointment was announced 
by Edward Aguirre, chairman of the Council and regional director of the U.S. Department 
of Labor. 

In his new capacity, Johnson; 46, will coordinate and serve as liaison officer 
between the independent Advisory Committee and the Federal Regional Council's 
activities in California, Nevada, Arizona, Hawaii, and the territories of Guam and 
American Samoa. 

"The main purpose of the committee," Johnson said, "will be to work with the 
seven federal agencies of the Regional Council to find solutions to employment 
opportunity problems of minorities and women, and to correct inequities in the 
distrivution of funds committed to help minorities. 

"The seven-member committee will be from the public, business, government and 
academic communities in the West. It will include representatives of minority 
groups, and will include at least two women," Johnson said. 

Prior to his appointment as Executive Secretary, Johnson was a director for the 
Department of Human Resources Development. He joined the state agency in 1969. He 
was an administrator and high school teacher in the Los Angeles City School system 
from 1954 to 1969. 

He was principal of Jefferson High School from 1963 to 1969 add introduced 
several programs into the school's regular curriculum to provide realistic employment 
preparation. 

Johnson also served as vice principal of Los Angeles’ Locke High School and Clay 
Junior High, and taught at Adams Junior High. 

He holds a B.A. from Howard University (1950) and an M.A. from the University 
of Southern California (1954). (MORE ) 
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He has long been active in civil rights, educational, civic and manpower 
development organizations. He is a member of the Advisory Committee on Adult Educa- 
tion for the California State Board of Education; the Scholarship Committee for the 
Imperial Bank of Los Angeles; a member of the Board of Directors of Dollars for 
Scholars; a member of the national principals’ advisory committee for Upward Bound, 
and of the Council of Black Administrators, City, County, State and National 
Associations of Secondary Administrators. 

Johnson was recently presented with a special award for outstanding public 
service in the field of manpower development by the California Legislative Assembly 


Rules Committee. 


## 
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LABOR DEPARTMENT TO PUT 450 DISABLED VETERANS 
ON EMPLOYMENT SERVICE STAFFS 


WASHINGTON -- About 240 severely disabled veterans will be employed by the State 
Employment Services and trained in paraprofessional positions under a new program 
announced by Secretary of Labor James D. Hodgson at the AMVETS national convention 
in New Orleans recently. 

"This $2 million manpower project will allow disabled veterans to be immediately 
employed and trained in positions where they will have face-to-face contact in serving 
other disabled veterans," he said. 

The $2 million will support trdining and education costs for two years, and pay 
the wages of the 450 veterans for the first six months. After two years, the enrollees 
will continue as regular staff members of the Employment Service. 

“Not only will this project provide direct employment for those hired -- it will 
improve manpower services to disabled veterans in general, and further strengthen the 
efforts taken at President Nixon's direction to recognize and alleviate the problems 
of returning veterans," Hodgson said. 

"Very importantly, this project is designed to have a multiplier effect. That 
is, we are training disabled veterans to help other disabled veterans to become employ- 
able and find rewarding jobs," he said. 

Hodgson said there are about six million veterans of the Vietnam-era, many of 
whom have returned to civilian life disabled. Over 300,000 are receiving service- 
connected disability benefits. 

Unemployment among disabled veterans, he said, is estimated to be at least 14 
percent -- well more than double the rate for the general unemployed population. 

"This statistic indicates a source of manpower that is not being adequately 
utilized," the Secretary said. "Every effort should be made to hire the disabled 
veteran. The addition of 450 severely disabled veterans to Employment Service staffs 
to work with other disabled veterans should bring new emphasis throughout the manpower 
system to serving the needs of this particularly deserving group of Americans." 


# # 





# 
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OSHA LISTS MOST-CITED VIOLATIONS 
OF JOB SAFETY, HEALTH STANDARDS 

WASHINGTON -- Job safety and health regulations on walking and working sur- 
faces head a list of 25 standards most frequently cited for alleged violations during 
workplace inspections, the Occupational Safety and Health Administration (OSHA) has 
announced. 

George C. Guenther, Assistant Secretary of Labor in charge of OSHA, said the list 
was developed on the basis of a 10 percent sample of all alleged violations cited for 
establishments inspected during the period February 15 - April 28 this year. 

"Although we developed this list for internal use," Guenther said, "we believe 
employers can benefit greatly by applying it to their operations to improve safety 
and health conditions. It provides them a guide for setting priorities for self- 
inspection activities as an aid to their voluntary compliance efforts." 

Guenther explained that the list excludes those alleged violations cited less 
than once in a hundred inspections. 

The following list shows, in deseending order for each section of 29 Code of 
Federal Regulations, Part 1910 -- OSHA's general industry standards -- cited as alleged 


violations in the sample analyzed: 


SECTION 

CITED SUBJECT OF SECTION CITED 

1910.22 Walking-working Surfaces (General) 
.213 Woodworking Machinery (Requirements) 
212 Machines (General Requirements) 
. 157 Portable Fire Extinguishers 
-219 Mechanical Power Transmission Apparatus 
.314 Grounding Electrical 
141 Sanitation 
- 252 Welding, Cutting, and Brazing 
.23 Guarding Floor and Wall Openings 
.179 Overhead and Gantry Cranes 
. 106 Flammable and Combustible Liquids 


(MORE ) 
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VIOLATIONS - 


SECTION 
CITED 


1910.215 
37 


SUBJECT OF SECTION CITED 

Abrasive Wheel Machinery 

Means of Egress, General 

Outlets, Switches, and Junction Boxes, Etc. 
Hand and Portable Power Tools 

Spray Finishing (Flammable and Combustible Materials) 
Powered Industrial Trucks 

Portable Wood Ladders 

Handling Materials-General 

Means of Egress (General Requirements) 
Electrical-General 

Fixed Ladders 

Flexible Cords and Cables (Electrical) 
Personal Protective Equipment (General) 
Respiratory Protection 


### 




















THE CONSUMER PRICE INDEX -- JULY 1972 


Week of September 4, 1972 


WASHINGTON -- The Consumer Price Index rose 0.4 percent in July to 125.5 


(1967=100), the U.S. Department of Labor's Bureau of Labor Statistics has reported. 


Almost two-thirds of the rise was due to higher prices for food, particularly meats. 


The July index was 3.0 percent above a year ago. 


After seasonal adjustment, the July increase was also 0.4 percent. 


In the 


6-month period ending in July, the CPI rose at a seasonally adjusted annual rate of 


3.2 percent. 


as in the first 3 months. 


Prices in the last 3 months of the period rose at about the same rate 


In July, the food index, whtch includes both food purchased 


in grocery stores and restaurant meals, rose 0.6 percent on a seasonally adjusted 


basis, following an increase of 0.2 percent in the preceding month. 


The index for 


nonfood commodities, which held steady in June, rose 0.3 percent after seasonal 


adjustment. 


The services index increased 0.3 percent, the same as in June. 


Seasonally adjusted annual rates of change in the CPI before and since the 


Economic Stabilization Program began last August are as follows: 


8 months 

prior to 

Phase I, 

Dec. 1970 
to 


Aug. 1971 


All items 3.8 


Food 5.0 
Commodities less food 2.9 


Services 4.6 


3 months, 
Phase I, 
Aug. 1971 

to 
1971 


Nov. 


1.9 
1.7 

0 
3.0 


8 months, 

Phase II, 

Nov. 1971 
to 


July 1972 
3.3 


4.4 
2.6 
3.6 


11 months, 
Phases I & II 
Aug. 1971 
to 


July 1972 
2.9 


3.7 
1.9 
3.5 


Before seasonal adjustment, the index for food purchased in grocery stores rose 


1.2 percent, more sharply than is usual for July. 
and egg prices were much larger than usual. 
seasonally as adverse weather hampered growth of crops and harvest. 
fresh fruits reflected seasonal declines in supplies. 


for cereal and bakery products declined for the third consecutive month. 


Increases in beef, pork, poultry, 


Fresh vegetable prices increased contra- 


Higher prices for 


Prices for dairy products and 


Prices 


were also lower for most other food ttems such as salad and cooking oils, nonalcoholic 


beverages, and baby food. 


snacks -- increased 0.3 percent, compared “(mo i" percent in June. 
MORE 


The index for food away from home -- restaurant meals and 
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The index for nonfood commodities was unchanged instead of declining as it 
usually does in July. Gasoline prices rose sharply after declining contraseasonally 
in June. Prices of houses rose significantly. Prices were also higher for used 
cars, some housefurnishings such as carpets, table lamps, and dinnerware, and alcoholic 
beverages. Price declines resulted from summer clearance sales on furniture, textile 
housefurnishings, and, particularly, clothing. Footwear prices declined but not as 
much as they usually do in July. The decline in new car prices was also smaller than 
usual for this time of the year. 

The index for services increased 0.3 percent, the same as in June. About two- 
thirds of the July increase was due to higher charges for most household services, 
particularly insurance, mortgage interest, taxes, and home repairs. The increase in 
the rent index was smaller than in June. Fees for medical and dental services 
increased much less than in June, but charges for hospital services rose more than in 
recent months. Charges for transportation services increased 0.2 percent, compared 
with 0.1 percent in each of the past 3 months. 

Approximately 120,000 individual prices were collected directly by the Bureau 
of Labor Statistics in July for use in the index. Approximately 80 percent of these 
quotations represent monthly comparisons. Of those, 72 percent remained unchanged, 
10 percent decreased, and 18 percent increased between June and July. The proportion 
of prices increasing was larger than in June and the largest since February. An 
increase in the number of commodity prices rising, particularly food prices, was 
primarily responsible for the overall rise. For the services component, the propor- 
tion rising was slightly less than last month. 

The July index also includes 23,000 price comparisons to July from periods prior 
to June of which 18,000 cover the quarterly span from April to July. About 13 percent 
of these increased, the same proportion as in last month's index. In addition, a 
little less than 5,000 rental units were surveyed in July and about 19 percent of 
these reported rent increases from January. About 2.5 percent of the 5,000 units 
reported increases between June and July. 


### 
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Week of September 4, 1972 
REAL EARNINGS IN JULY 1972 


WASHINGTON -- Average weekly earnings of American workers -- in dollars of 
constant purchasing power -- rose four-tenths of one percent between June and July, 
reaching a level 3.5 percent higher than a year ago, the U.S. Department of Labor's 
Bureau of Labor Statistics has reported. This is the largest over-the-year increase 

? in real earnings for any July since the series became available on a monthly basis 
in 1964. 

The Bureau's report is based on average gross weekly earnings for all full-time 
and part-time production or nonsupervisory jobs in the prévate nonfarm sector of the 
Nation's economy. Earnings in dollars of constant purchasing power (real earnings) 
are determined by adjusting the gross figures for changes in the Consumer Price 
Index. 

Average gross weekly earnings, in current dollars, rose $1.09 or 0.8 percent 
between June and July to $136.47. The over-the-month increase was attributable to a 
rise of 0.2 hour in the workweek coupled with a 1 cent increase in average hourly 
earnings. After adjustment for changes in consumer prices, real gross weekly 
earnings were 0.4 percent above the June level; workers in mining and manufacturing 
were the only major industry groups not to experience over-the-month gains. 

Compared with a year ago, gross weekly earnings in current dollars were up $8.53, or 
6.7 percent; during the same period, the Consumer Price Index rose 3.0 percent. As 
a result, gross earnings in constant dollars advanced by 3.5 percent. 

Spendable earnings (average weekly pay after deduction of social security and 
Federal income taxes) for a worker who was earning the average weekly pay and was 
taxed at rates applicable to a married worker with three dependents rose by 86 cents 
in July to $121.34. Compared with July 9971, these workers’ spendable earnings were 
up by 7.4 percent. After adjustment of spendable earnings for changes in consumer 
prices, real spendable earnings for these wage earners were 0.3 percent above the 
June level and 4.3 percent above a year ago. This was the largest year-to-year increase 
in real spendable earnings for any July since the series became available on a monthly 
basis én 1964. The greater over-the-year percentage increase in real spendable earn- 


ings compared with real gross earnings stems from reductions in Federal income taxes 
for 1972. (MORE) 
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Seasonally adjusted average gross weekly earnings in current dollars increased 
by 38 cents, or 0.3 percent, between June and July to $135.03. After allowance 
for changes in consumer prices, real gross weekly earnings in July were essentially 
unchanged from June. Spendable earnings in current dollars, seasonally adjusted, 
for a worker with three dependents were up 0.3 percent over the month, while 
spendable earnings in dolfars of constant purchasing power were about the same in 
July as in June. 

Hourly earnings in current doTlars, seasonally adjusted, were up 1 cent over the 
month to $3.62; while hourly earnings in constant dollars were unchanged between June 
and July. 

As reported earlier, the Bureau's Hourly Earnings Index, in current dollars, 
seasonally adjusted, was 137.5 (1967=100) in July, 0.4 percent higher than in June. 
The Hourly Earnings Index in dollars of constant purchasing power was unchanged over 
the month at 109.7. 

### 
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PRODUCTIVITY AND COSTS IN NONFINANCIAL 
CORPORATIONS -- SECOND QUARTER 1972 


WASHINGTON -- Productivity in the nonfinancial corporate sector 
rose at an annual rate of 6.1 percent in the second quarter of 1972 
as output continued to increase sharply, the U.S Department of Labor's 
Bureau of Labor Statistic has reported. The second quarter gain 
reflected a 12.0 percent rise in output associated with a 5.5 percent 
increase in man-hours. The gain in output per man-hour exceeded the 
increase in hourly compensation and unit labor costs fell for the 
second time in seven years. 

Revised figures on output per man-hour in the manufacturing sector, 
also issued, indicated a gain of 5.2 percent rather than 3.7 percent 
increase previously reported, as a result of a large revision of the 
manufacturing production index. BLS noted that the recent upward 
revisions in the estimates of gross national product did not alter 
previously issued figures for productivity growth in the private 
economy and the nonfarm sector, because estimates of man-hours were also 
revised upward. 

The productivity increase for nonfinancial corporations over the 
four-quarter period -- 1971 II to 1972 II,-- was 5.5 percent. 
Comparable four-quarter increases were 4.3 percent for the private 
economy, 4.4 percent for the nonfarm sector, and 3.1 percent for 
manufacturing. 

Hourly compensation in nonfinancial corporations rose at an 
annual rate of 4.6 percent in the second quarter, down considerably 
from the 9.8 percent increase registered in the first quarter. The 
increase in hourly compensation since the second quarter of 1971 was 
6.5 percent. 

Real compensation per man-hour (hourly compensation adjusted for 


(More) 
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changes in the consumer price index) in the corporate sector rose by 1.5 
percent in the second quarter, and by 3.1 percent since the same 
quarter of 1971. 

Unit labor costs in the corporate sector declined by 1.4 percent as 
the continued sharp productivity gain exceeded the more moderate gain 
in hourly compensation. This was only the second time since 1966 that 
unit labor costs were actually reduced. Unit nonlabor cost (such as 
capital consumption allowances, net interest, and indirect business 
taxes) increased by 2.1 percent, primarily because capital consumption 
allowances registered a larger gain the second quarter than in the. 
previous four quarters as a result of the extraordinary amount of 
accidental damage caused by floods. Total unit costs (labor and 
and nonlabor costs combined) decreased slightly as the decrease in 
unit labor costs offset the rise in nonlabor costs. 

Profits per unit of output increased at an annual rate of 17.8 
percent in the second quarter. Over the four quarters beginning with 
the second quarter of 1971, unit profits rose 3.3 percent. 

The implicit price deflator, which reflects changes in unit labor 
costs, unit nonlabor costs, and unit profits, increased at a 1.3 
percent annual rate, compared to a 2.9 percent increase in the first 
quarter. From the second quarter of 1971, the price deflator for 
nonfinancial copporations rose by 1.5 percent. This was the smallest 
four-quarter increase since 1966. 

The increase in the demand for labor in the corporate sector, as 
reflected in the rise in man-hours from 4.6 percent in the first 
quarter to 5.5 percent in the second, was based on both increases in 
employment and in the length of the workweek, whereas the first quarter 


(More) 
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increase in man-hours was almost entirely due to gains in employment, 
The 8.3 percent man-hour rise in the manufacturing sector (which 
represents almost 50 percent of the nonfinancial corporate total) was 
particularly strong due both to a 5.5 percent rise in employment and a 
3.0 percent in the average workweek. In both the fourth quarter of 
1971 and the first quarter of this year, manufacturing employers 
adjusted the level of their workforce at a less rapid rate than the 
corporate sector as a whole. However, in the second quarter the rise 
in manufacturing employment accelerated to 5.5 percent, while employment 


growth in the total corporate sector slowed to 3.8 percent. 








Dear Consumer 


Buying A Vacuum 
Cleaner? Try Salt 


By Virginia Knauer 
Special Assistant to the President 
and Director 
White House Office of Consumer Affairs 


Buying a new vacuum cleaner would be simple 
if manufacturers rated the cleaning ability of their 
models in some meaningful way. However, their tech- 
nical ratings—horsepower, revolutions per minute, 
sealed suction, working suction and water lift—tell 
you very little about how well a particular model 
really cleans your rugs and carpets. 

It’s up to you to measure a model’s cleaning abil- 
ity. That means using a vacuum cleaner yourself 
before you buy to be sure it meets your needs. 


Ask for a home demon- 
stration. If you can’t get a 
home demonstration, use the 
vacuum in the store on rugs 
similar to the kind you have 
in your home—pile or sculp- 
tured rugs or shags. 

The best “dirt” to use for 
testing a cleaner’s efficiency 
is gritty material like salt. 
After the vacuum has run 
over the rug, check into the 
rug’s pile to see if the salt 
has been picked up, not just 
pushed down. 

If you find salt still in 
the pile, you had better keep 
trying other brands and mod- 
els of cleaners until you find 
one that does remove the salt. 

By all means, beware of 
some of these popular demon- 
stration gimmicks: 

e Picking up some heavy 
object with the cleaner. The 
working suction against a 
rug or carpet—not the ability 
to pick up a heavy object— 
is what you want in a cleaner. 

e Picking up fine powder 
or filmy cotton fiber. Very 
little suction is required to 
pick up this kind of material. 

e Using the new cleaner to 
clean an area of the rug your 
old cleaner has already vac- 
uumed to show how much dirt 
was left. You could get the 
same results if you had used 
the new cleaner first and then 
the old one. No vacuum will 
pick up all the dirt in just a 


few strokes. 

Here are some partic- 
ular points to consider before 
you buy: 

e The dust bag capacity 
should be large. ‘rhe larger 
the capacity the less fre- 
quently you'll have to empty 
or change the bag. 

e You should also check 
the ease of emptying or 
changing the dust bag. 

e If you get a home dem- 
onstration, you will be able 
to judge the level of noise in 
which you will be working. If 
you are limited to the store, 
ask the salesman to operate 
the vacuum in a stock room 
or small closed-off area to get 
an idea of the noise level that 
will be in the room of your 
house or apartment, 

e Push and pull a vacuum 
and use whatever attach- 
ments it has to determine if 
you feel comfortable hand- 
ling the machine. 

e Make sure the model you 
want has a written guarantee 
that includes everything the 
salesman has promised. Com- 
pare the features in the guar- 
antee of different models. 

For more_ information 
about how to buy, use and 
care for vacuum cleaners, 
send your name and address 
and 40¢ to Consumer Prod- 
uct Information, Washington, 
DC 20407, with a request for 
the Vacuum Cleaner booklet. 
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FILLERS FROM THE LABOR DEPARTMENT 


Productivity in the nonfinancial corporate sector rose at an annual rate of 6.1 
percent in the second quarter of 1972 as output continued to increase sharply, 
reports the Labor Department's Bureau of Labor Statistics. The second quarter gain 
reflected a 12.0 percent rise in output associated with a 5.5 percent increase in man- 
hours. Hourly compensation rose at an annual rate of 4.6 percent while unit labor 
costs declined by 1.4 percent. 
### 
More than 16,800 engineers, scientists and technicians (ESTs), jobless because of 
defense and aerospace cutbacks, have found new employment with Labor Department help. 
Secretary of Labor James D. Hodgson said that during 14 months of operation, 41 per- 
cent of the 40,800 ESTs registered with the Technology Bobilization and Reemployment 
program found new jobs through the program or through other Labor Department programs. 
### 
Average salaries for selected white-collar occupations in private industry rose 4.4 
percent over the 9-month period from June 1971 to March 1972. Preliminary data from 
the annual nationwide survey conducted by the Labor Department's Bureau of Labor 
Statistics showed that average salaries increased by 4.6 percent for clerical jobs 
and 4.1 percent for professional, administrative, and technical occupations. The 
Consumer Price Index advanced 2.1 percent during the same 9-month period. 


### 





